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JOB DESCRIPTION

JOB TITLE: 	Diocesan Safeguarding Advisory Panel (DSAP) Member

EMPLOYER:	Sheffield Diocesan Board of Finance		

RESPONSIBLE TO:	Independent Chair of the Diocesan Safeguarding Advisory Panel	Comment by Checkley, Siân: Independent chair of DSAP

RESPONSIBLE FOR:	N/A	

ROLE DESCRIPTION: 	

The DSAP should aim for a balanced membership, with representation from the diocese’s senior staff team, other church officers, other Church Bodies and voluntary and statutory partners. External members should have sufficient recent/current safeguarding expertise and experience. As a minimum, there should be representation from at least three of the following statutory agencies – Social Services, Police, NHS, Education and relevant charities.
The appointment of panel members is the responsibility of the diocesan bishop, in consultation with chair and the DSO. 
Final membership is for local determination following the above guidelines. 
All appointments to the group should follow the House of Bishops’ safer recruitment practice guidance. It is recommended that the initial appointments should be for a term of 3 years with an additional term of appointment possible for a further 3 years after the initial term, following a review of commitment and contribution. The maximum term permitted shall not exceed six years (some members of the DSAP are ex officio and therefore are not bound by the three-year rule).  	Comment by Checkley, Siân: The maximum term permitted shall not exceed six years
All members should have an induction which includes purpose and function of the group, their role and responsibilities and an introduction to safeguarding in the diocese and the Church of England, as required. 	Comment by Checkley, Siân: Key roles and responsibilities of church officers and bodies, practice guidance
House of Bishops
October 2017
Key roles and responsibilities of church officers and bodies, practice guidance 
House of Bishops 
October 2017





ROLE AND RESPONSIBILITIES: 

· Attending a minimum of three DSAP meetings a year, having pre-read all relevant documentation, contributing items for the agenda and taking responsibility for assisting with areas of development work. Where a member of DSAP is unable to attend, they are expected to attempt to ensure that a suitable, briefed deputy attends in their place	Comment by Checkley, Siân: three
· Bringing experience, knowledge and skills and contributing to discussions in order to assist the Diocesan safeguarding team to carry out their responsibilities. 
· Scrutinising and monitoring safeguarding practice within the Diocese via reports, data collections and other means.
· Providing challenge and encouragement to the Diocesan safeguarding team and the diocese as a whole in terms of safeguarding practice. 
· Highlighting the role of DSAP, the role and function of the Diocesan safeguarding team and ensuring the distribution of information from DSAP within own agency or sphere of influence.
· Receiving reviews and/or investigation outcome reports, including Safeguarding Practice Reviews (SPR), lessons learned reviews and the outcome of complaints, ensuring the implementation of recommendations and action plans arising from them.
· Being available to contribute to external audits e.g. INEQE and Charity Commission
· Fostering a culture of shared ownership for Diocesan safeguarding which includes each individual member of DSAP.
· Maintaining confidentiality within statutory guidelines.
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