at a glance procedure  

AUTHORISED
LAY MINISTRIES

READER?… EVANGELIST?…PASTORAL WORKER?…

[image: image1]
TRAINING TO SERVE

IN YOUR PARISH

WITH

THE DIOCESE OF SHEFFIELD


[image: image5.wmf]
Count Me In?
LAY MINISTRIES
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Using YOUR gifts in YOUR Church
TRAINING TO SERVE

IN YOUR PARISH

WITH

THE DIOCESE OF SHEFFIELD   
· Is your faith life and journey calling you to work more closely in your Church?
· Drop in on a Saturday morning or Thursday evening and you can talk to people about different ministries – the many ways that church members can be involved in the life, work and mission of their church.
· If you think you may be called to become a Pastoral Worker, Reader, Evangelist, Children’s Leader, Youth Leader or  Worship Leader there will be people and information to help you on your way.
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For further information please contact Trish Stafford on

01709 309147 or trish.stafford@sheffield.anglican.org
Profile of an Authorised Lay Minister
The skills listed below are fundamental to all authorised lay ministries and  candidates training to exercise such a ministry in their parish should expect to develop them.  Progress in developing these skills will be recorded in the Key Skills Tracking Matrixes (sections 2 and 3 of your Portfolio): 

1)   Being formed ministerially and spiritually.  This will include:

· recognising your progress on a spiritual journey and the importance of being accompanied as you continue along it.

· broadening your experience and understanding of worship in  community with others and identifying its centrality to Christian experience 

· reflecting theologically on the events of daily life and ministry as a matter of course

· reviewing your spiritual and ministerial development on a regular basis and maintaining a spiritual journal, diary or scrapbook.

· recognising the importance of personal and corporate prayer and developing confidence in praying sensitively and confidently with and for others

· giving an account of your own beliefs as well as of the formal creeds of the church

2)   Being able to recognise the voice and work of God in the church, in Scripture and in the world.  This will include:

· being able to study Scripture critically and devotionally, and to reflect theologically upon it

· experiencing, valuing and learning from the richness and breadth of traditions, past and present, within the Anglican church and in other Christian denominations

· being able to use a variety of ways of praying, individually and with and for others

· being able to demonstrate an awareness of events and movements in the world (including other faiths) and the church

· being able to reflect theologically upon such events and movements

3)   Being able to work with others.  This will include:

· being able to work well within a team

· listening non judgementally and sympathetically

· being able to discern and develop others’ gifts

· being equipped to enable others to be effective lay ministers within their own situations

· playing a prayerful and committed part in the life of a local church

· being accountable to an appropriate Christian community

4) Being able to work publicly in Christian ministry.  This will include:

· being able to identify areas of stress in Christian ministry, and to understand and apply appropriate and creative coping strategies

· being able to use and develop appropriate administrative and time management skills

· being able to use appropriate behaviour within professional relationships with due regard for issues of confidentiality

Profile of a Parish Evangelist

All forms of ministry are mutually supportive and interdependent although the emphasis of each will differ.  The following skills are recognised as key aspects of the work of the Parish Evangelist and progress in developing these skills will be recorded in the Key Skills Tracking Matrixes (sections 2 and 3 of your Portfolio):

Being able to communicate the Good News by word, action and presence, so that people can respond and can grow deeper into relationship with God, and with one another.  This will involve:
· being able to use a variety of methods and materials in their own evangelism, and knowing in what situations to use them,

· developing good communication skills (e.g. voice production,  preaching, leading worship, use of Information Technology)

· developing good relational skills in short and long-term contexts

· developing a variety of good practical skills (e.g.  use of contemporary communication media, use of puppets, drama)

· has a readiness to work with others and foster evangelistic teams
  


Being able to express their understanding of the Good News 
in ways that people without theological training can understand.  This will involve:

· being able to relate their theological understanding to real-life situations

· being able to think carefully about theology in general and the theology of evangelism in particular.

Profile of a Pastoral Worker

All forms of ministry are mutually supportive and interdependent although the emphasis of each will differ.  The following skills are recognised as key aspects of the work of the Pastoral Worker and progress in developing these skills will be recorded in the Key Skills Tracking Matrixes (sections 2 and 3 of your Portfolio):

Being able to embody the Good News by action, presence, meeting the needs of others,  enabling them to grow more deeply into relationship with God and with one another.  This will involve:

· having a broad understanding life processes and stages,

· being able to listen attentively and compassionately to others,

· reflecting theologically on one’s own faith journey and its relationship to critical life events, and enabling others to do this,

· listening to the stories and the concerns of others and accompanying them in spiritual friendship, 

· having an affinity for particular groups of people,

· being able to come alongside others in informal situations, on the margins of the church, or in their own homes,

· sensitively praying for and with others.

Being able to express their experience of the Good News,  in ways that people without theological training can understand.  This will involve:

· being able to relate their theological understanding to real-life situations 

· being able to hear the faith stories of others and to reflect theologically with them, 
· being able to give an account of their own faith if called upon to do so,
· being able to think carefully about theology in general and the theology of pastoral care in particular.
Profile of a Reader

All forms of ministry are mutually supportive and interdependent although the emphasis of each will differ.  The following skills are recognised as key aspects of the work of the Reader and progress in developing these skills will be recorded in the Key Skills Tracking Matrixes (sections 2 and 3 of your Portfolio):

Being a lay theologian able to represent the Church in its formal and public ministry and in its teaching role, as well as being a spiritual or pastoral support to others
· reflecting theologically on one’s own faith journey and its relationship to critical life events, and enabling others to do this,

·  having the skills and confidence to preach and speak in public, particularly on matters of faith,

· planning  acts of public worship and to leading others in worship, 

· enabling adults to learn in a variety of formal and informal contexts,

· listening to the stories and the concerns of others and accompanying them in spiritual friendship, 

· coming alongside others in informal situations or at times of crisis, in work, in the community, or in their own homes,

· sensitively praying for and with others.

Being able to express their experience of the Good News,  in ways that people without theological training can understand.  This will involve:

· being able to relate their theological understanding to real-life situations 

· being able to hear the faith stories of others and to reflect theologically with them
· being able to give an account of their own faith if called upon to do so,
· being able to think carefully about theology in general and the theology of Readership in particular.


PROFILE OF A CHILDREN’S MINISTER

A children’s minister is a fellow traveller, accompanying children on their faith journeys, nurturing their faith and discipleship.  

S/he is open to learn from them and be ministered to by them.  

S/he is an advocate for children, listening to their voices, representing them to adults and being a bridge between them and the adult faith community.

S/he is available and accessible to children, putting the process of personal, social and faith development before programme content.

S/he is part of the parish team who has been authorised by the Bishop, one who shares good practice and challenges inappropriate practice; offers a body of knowledge for adults to draw on; engages in the pastoral care of children and supports worship with children present.

PROFILE OF A WORSHIP LEADER 
Be willing to 

· Be a worshipper!

· Explore and be open to new ways of worshipping

· Develop the ability to use a variety of ways of praying

· Develop the ability to work as part of a team 

· Develop pastoral awareness and sensitivity

· Develop good communication skills

· Choose appropriate biblical and liturgical material to lead others in worship
Music Skills not compulsory but be prepared to: 

· Practise and improve instrumental/vocal skills individually and corporately

· Develop a deeper understanding of music theory

· Develop rehearsal skills for small groups and whole congregations

· Facilitate ways of Worship

Skills are acquired through practice and experience
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Contact Details
For
School of Ministry 
Diocese of Sheffield

Ministry and Mission Training Dept
Church House, 95-99 Effingham Street, Rotherham S65 1BL

Rev Canon John Thomson (Director of Ministry)

(01709 309 143/100

Email: john.thomson@sheffield.anglican.org 
Trish Stafford, School of Ministry Administrator 
(01709 309147
Email:  trish.stafford@sheffield.anglican.org   


Thinking about Lay Ministry?


Your Journey…..





Not Sure?.. Telephone 01709 309147 for an information pack and continue to seek support from your incumbent and PCC








Speak to your Incumbent (or Area Dean if your parish is in interregnum)





Interested?  Yes…


Contact Trish Stafford at Church House on 01709 309128 for an Information Pack.





Attend Count Me In Day (In February) and pick up an Application Form , or contact Trish at Church House.








Concerns:  Please do not hesitate to raise any concerns whether they may be about personal/family/work pressures.  (Academic support is readily available)








Application forms must be submitted no later than 31st March (in the year you wish to begin training)





Attend selection interview in April


(You will be notified of exact date and time)  This will assist in ensuring that you are enrolling on the appropriate course and that the demands the course makes on your time are clear.





Accepted for Training?





No:


Further guidance and support will be offered. 








Yes:


You will be informed of various events between April and July, which you need to attend.  i.e. Vocations evening, Induction day, Study Skills evenings.





FURTHER INFORMATION:


The school of ministry is held usually on the 2nd Sunday of the Month (with the exception of Easter and Remembrance Sunday.  Actual dates are notified once you have been accepted onto the course.





Training Reviews are held at the end of every year of training (June).  These are informal meetings where the ministry aspect of the course is reviewed and any concerns can be raised with total confidentiality (Academic reviews/reports are the remit of Wilson Carlile Centre )











Diocesan Church House, Rotherham


Thursday 2nd February 2012 - 7.00 – 9.00pm or


Saturday 4th February 2012 - 10.00 to 12noon
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